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Dialogue: Management as Discipline for The Post-modern
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—Summary

existence. Especially because corporation deals with human beings and

questions of morality, spirituality, perception, and dignity. Here we investigate

formative background in Europe.

Peter Drucker believed that, because overcoming “modern” concept was alwal
subject of management, the practice of management must aim to create and
healthy organization and industrial society in which people can find meanin

responsibility, Drucker believed that management must also be able to addre
just questions of efficiency and profitability but also larger, more philosoph

Drucker’s socio-centered and post-modern world view derived from in part fron
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